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CHETAN G. DATE Ph.D.,   
ARIZONA BETA ’84
Nominated by the Phoenix Alumni Chapter. 
Chetan holds a Ph.D. in structural 
engineering, an executive MBA from 
Arizona State Univ., and B.Tech. from IIT 
Kharagpur. He is a certified Six-Sigma 
Black Belt and registered professional 
engineer in the state of Arizona.
He is a retired aerospace executive with 

expertise in quality assurance, regulatory compliance, and teaching. 
He has extensive global experience and has managed multi-location 
organizations. During his 32-year career at Honeywell Aerospace, 
Chetan held leadership positions with increasing responsibilities 
in engineering, marketing & product management. Currently, he is 
adjunct faculty at Embry-Riddle Aeronautical University, Prescott.
He participates in and led various technical committees sponsored 
by the FAA and industry groups like SAE International. He has pub-
lished technical papers and led global teams to write international 
standards. He was chairman of SAE PRI-Nadcap management coun-
cil and on the board of directors of the non-profit Southwest Alliance 
for Excellence. Chetan is also a TBP Engineering Futures Facilitator.
He enjoys transforming challenging situations by focusing on 
people, processes, and executing sustainable changes. He lives in 
Tempe, AZ, with his wife Shobhna, AZ B ’82.

The 2015 Convention approved amendments, later ratified by the chapters, which restructured the Executive 
Council. In this new structure, three members of the Council will be elected by the Convention each year. 
The terms of President George J. Morales, Secretary Rachel K. Alexander, and Councillor Russ Pierce expire 
on December 31, with Russ Pierce seeking another term. In response to the call for candidates, six individuals 
were nominated and nominations are closed. THE NOMINEES FOR THE 2022-24 TERM INCLUDE:

Executive Council 
CANDIDATES

LEO H. McWILLIAMS  
INDIANA GAMMA ’82
Nominated by the Indiana Gamma Chapter. 
Leo received his B.A. in economics, B.S. 
and M.S. degrees in electrical engineer-
ing, and a Ph.D. in electrical engineering 
all from the University of Notre Dame.
Dr. McWilliams is assistant dean of 
undergraduate programs and director of 
the minority engineering program in the 

college of engineering at the University of Notre Dame.  
He recently completed his 20th year on the faculty of the University 
of Notre Dame, where he has also served as an instructor in the 
first year engineering program. Prior to joining Notre Dame, Leo 
worked as a principal engineer at Honeywell International in the 
aerospace sector.
Dr. McWilliams joined TBP in 1981 at the IN Gamma Chapter, 
where he has served as Chief Advisor since 2013.
He fosters an environment that supports student success by work-
ing with admissions to help recruit engineering students and by 
advising the National Society of Black Engineers and the Hispanic 
Engineers and Scientists student chapters. He also helps them 
engage as university leaders.
He is interested in identifying institutional barriers that can help 
increase the number of eligible students from disadvantaged 
groups.

The Executive Council is our board of directors consisting 
of nine members who are alumni and serve a 3-year term. 
The Executive Council names its own officers: Chair, who 
is also President of the Association; Vice Chair, who is also 
Vice President; Secretary, Treasurer, and four Councillors.

MICHAEL J. HAND III 
MICHIGAN GAMMA ’11
Nominated by the Ann Arbor Area Alumni 
Chapter. Mike has B.S. & M.S. degrees in 
EE and electrical engineering systems 
from the University of Michigan. 
He works at Ford as an autonomous 
vehicles systems engineer, was initiated 
by MI Gamma in 2009, and has been 
involved in leadership and volunteer roles 
ever since—roles that have provided him 

with the skills and experience necessary to be an effective member 
of the Executive Council.
Mike’s TBP involvement has connected him to numerous facets of 
the organization. He served as MI Gamma Chapter president and 
Advisor, establish the Ann Arbor Area Alumni Chapter, served as 
chair of the Student Advisory Board, and is a TBP Fellow (2012). 
From 2014-18, he helped lead the Constitution & Bylaws reorga-
nization and, in 2020, helped plan and run the virtual “Unvention.” 
He has attended every Convention since 2011 and currently assists 
chapters by serving as a District 7 Director.
If elected, Mike will work to create Association committees to 
provide more volunteer opportunities for students and alumni, 
expand chapter resources, streamline the organization’s operation, 
expand the Association’s commitment to DEI initiatives by leveraging 
data, and utilize digital communication platforms to better connect 
members. In his free time, Mike works on projects around the house, 
homebrewing, and training his newly adopted dog, Fiona.

RONALD M. HICKLING  
CALIFORNIA EPSILON ’80
Nominated by the California Epsilon Chap-
ter. Ron has a B.S. in electrical engineer-
ing from the University of California, Los 
Angeles. 
He is a senior systems engineer at Inter-
connect Systems, a Molex, LLC subsidiary, 
where he works in the development of 
hardware for instrumentation, RF band-
width ADCs, and DACs coupled with FPGA 
processing.

Ron has served as TBP’s Convention Chair 28 times since the late 
1980s and as Parliamentarian to the Convention before that. He has 
been a District 15 Director, which then included all of CA and NV, an 
Engineering Futures Facilitator (from its inception through 1999), 
and Director of Engineering Futures (1995-99). More recently, he has 
been California Epsilon Chapter Advisor.
He began his career at Hughes Aircraft Company as a Hughes Mas-
ters Fellow. In 1992, he co-founded startup TechnoConcepts, Inc., a 
company engaged in the development of software defined radio chips 
and systems, serving first as president then CTO and member of the 
board of directors. Ron is a senior member of IEEE, a licensed radio 
amateur, lives with his family in Newbury Park, CA, enjoys the Santa 
Monica Mountains, and playing music in his spare time.
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MARLA A. PETERSO 
ARIZONA ALPHA ’83
Nominated by the Arizona Alpha Chapter. 
Marla earned a B.S. in systems engi-
neering from the University of 
Arizona (UA), where she served as 
AZ Alpha Chapter vice president for 
two years.
She initially joined Garrett, now Honey-
well, and refined her love of technol-
ogy and efficiencies by becoming a 

Black Belt, Lean Expert, and Lean Master. Now, Marla is a senior 
technical manager for Continuous Improvement. She has been 
dedicated to aerospace product excellence for 38 years, serving 
in leadership positions for over 25 years at various levels.
Marla is a founding member of the Engineering & Technology 
Diversity Council and Women in Honeywell network. She also 
serves as the Honeywell corporate program manager for engi-
neering diversity events and is the campus manager of UA. She 
also continues to mentor and sponsor interns, new hires, and 
experienced women in aerospace.
Marla is a member of the University of Arizona Systems and 
Industrial Engineering Advisory Council, served as Chairwoman 
for the University of Arizona Phoenix Alumni Board Scholarship 
Committee (12 years), and served as President for the University 
of Arizona Maricopa County Engineering Alumni Board.

RUSS W. PIERCE  
WASHINGTON ALPHA ’70
Nominated by the Washington Alpha Chapter. 
Russ earned B.S. and M.S. degrees in 
electrical engineering from the University of 
Washington. Later, he received an MBA with 
a concentration in technology management 
from the Florida Institute of Technology. 
Prior to retiring, Russ had a distinguished 
management career and also taught at the 

University of Phoenix. As he took on more leadership responsibilities 
in his engineering career, in aerospace, telecommunications, and 
management consulting, Russ found that he enjoyed solving people 
problems as much as technical ones, which is why, in 1992, when he 
learned that TBP had a program that teaches engineering students ba-
sic leadership skills, he volunteered to become an Engineering Futures 
Facilitator and has been one ever since.
Russ has also served as a TBP District Director, Program Director, and 
currently as a member of the Executive Council. He’s an advisor to the 
WA Alpha, TN Delta, and TX Delta (Qatar) Chapters and a member of 
the Puget Sound Alumni Chapter.
His membership in and service to the Association are among his 
proudest accomplishments and nothing gives him more pleasure than 
passing on accumulated knowledge and skills to the future leaders of 
the engineering profession. He lives in Washington State with his wife 
Pauli and they enjoy international travel.

             EC CANDIDATES continued  from page 3

YOUR 
LETTERS
Send letters to dylan@tbp.org. Letters may be edited 
for length and clarity. Not all letters can be published. 

Importance of Discussing Societal Issues
In his Summer 2021 letter, Phil Sexton seems to long for a 
world that does not exist – one in which there is a bright-line 
distinction between engineering considerations based solely 
on physical laws on the one hand and political and societal 
considerations on the other. He worries that “political 
solutions to non-physical problems inevitably cause harm to 
some individuals and favoritism to others”.  
Setting aside the question of whether there are non-political 
solutions to non-physical problems, what about the harm 
caused by ignoring political and societal considerations?  
Consider his objection to discussions of race and gender.  
Arguments such as this no doubt contribute to the fact that 
the engineering profession is well over 80 percent  male 
and more than two-thirds white. This is surely an issue that 
should be discussed by engineering and professional societ-
ies despite the fact that there are no natural laws that would 
account for this state of affairs. 
And his distinction between engineering issues and political 

issues is overly simplistic. Why, for example, should agreeing 
to build a coal-fired power plant that would exacerbate global 
warming be seen as an apolitical professional engagement 
while objecting to the building of such a plant would be con-
sidered a political act? If scientists and engineers cede the 
discussion of societal issues to those who do not understand 
technology and do not practice evidence-based decision mak-
ing, society will be the poorer for it. We need more of this type 
of discussion, not less.
P.S. — The figures on the composition of the engineering pro-
fession are 2019 data from the Women, Minorities, and Persons 
with Disabilities in Science and Engineering report based on 
a survey by the National Center for Science and Engineer-
ing Statistics (NCSES) of the National Science Foundation.  
Gender makeup is from Table 9-5: Engineering occupations, 
All degrees, Both sexes = 1,921,000; Engineering occupations, 
All degrees, Male = 1,612,000; 1,612,000 / 1,921,000 = 84%.  
Racial makeup is from Table 9-6: Engineering occupations, All 
ethnicities and races = 1,921,000; Engineering occupations, 
White = 1,305,000; 1,305,000 / 1,921,000 = 68%.

Bob Leipold, IN B ’80
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